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Whaia te iti kahurangi ki tona tauranga,
kia pupu ake ai ko nga painga katoa, ki a
ratou e whaipainga ana ki tenei ngahere.
Pursue the items of value to their
destination, so that benefits arise for the
beneficiaries of this forest.

WHAKATAUKI
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INTRODUCTION
The Lake Taupō Charitable Trust was formed in 1997 by
the Lake Taupō Forest Trust to establish health, social,
cultural and economic welfare assistance to Lake
Taupō Forest Trust owners and their descendants.
In 2014, the trust introduced a Forest Management
Programme ‘He Māhuri Toa’ designed to build capability
in preparation for the return of the Lake Taupō and
Lake Rotoaira forest estates in 2021 and 2026. The He
Māhuri Toa programme provides educational initiatives
to build a robust learning platform that encourages
and supports whānau towards a career in the forestry
industry along with other business/employment
opportunities they may wish to pursue.
The purpose and objectives of the Lake Taupō Charitable
Trust continue to be maintained through the forest
management programme, an annual paramountcy
grant and annual kaumatua assistance grants.

GOVERNANCE & MANAGEMENT

Kaitiaki
Elizabeth (Judy) Harris – Chairperson		
Te Kanawa Pitiroi – Pou Tikanga
David Flight						
Hemi Biddle						

Management
Ms Frankie Taituma
Elizabeth Anderson
Kayla Simmonds
INTRODUCTION
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CHAIRPERSON’S REPORT
Tena koutou katoa,
I am pleased to report on a successful year for
the Lake Taupō Charitable Trust as we strive to
meet primary objectives of delivering meaningful
benefits to the owners and their descendants of the
Lake Taupō Forest Trust.
KEY HIGHLIGHTS FOR THE 2018-2019 PERIOD:
•
•
•
•
•
•

Curious Minds Partnership with Scion Research
(Tane’s Tamariki Science Programme)
Completion of the Tūwharetoa STEM Lab
Feasibility Study
Implementation of the He Awhina Trade
Training Programme (Level 2 and Level 3)
Implementation of the Nga Karahipi Uru Rakau
Training Programme (Level 4)
Successful completion of the inaugural He
Putea Mātauranga Scholarship Three-Year
Programme
Distribution of approximately 1000 Kaumatua
Assistance Grants

A milestone for the trust was cementing all six
priority areas of the He Māhuri Toa framework.
Our position of today would not have been
possible without key funders/partners assisting
us to build this programme. These groups include
Lake Rotoaira Forest Trust, Ngāti Tūwharetoa
Genesis Energy Committee, Wairakei Charitable
Trust, Tauhara Geothermal Charitable Trust, Ngāti
Tūwharetoa Mercury Development Group, Contact
Energy, Scion Research and Ministry of Business,
Innovation and Employment (Curious Minds Fund).
We embarked on this capability building journey in
2014 in response to owners’ concerns at previous
hui stating, “we need to employ our people in the
forestry industry”.

CHAIRPERSON’S REPORT

The forestry industry provides jobs for our people
already; however, our programme is focussed on
the changed working environment that is becoming
more technology based where we need to ensure
our whanau are skilled to retain employment in all
levels of the industry.
This year has seen an increase of commitment
to achieve what has been completed thus far in
preparation for next year.
I acknowledge the services provided by Total
Diversity Limited who continue to be fundamental to
the development, implementation and growth of our
charitable trust business, especially our He Māhuri
Toa programme. I applaud the professionalism of
our dynamic trust management team lead by Ms
Frankie Taituma, Elizabeth Anderson and Kayla
Simmonds whom continue to push through the
mahi with a vested interest in growing our whānau
in Ngāti Tūwharetoa.
In closing, I acknowledge our current kaitiaki Te
Kanawa Pitiroi and Hemi Biddle for their valued
contribution. A special note of thanks to Board
Member David Flight who will be formally retiring
as a trustee at the end of this year. He has provided
invaluable support to the trust whereby his insight
to the forest industry has been instrumental to
growing our He Māhuri Toa Programme.
I look forward to a focussed and exciting year
ahead for the Lake Taupō Charitable Trust.
Nga mihi nui

Elizabeth (Judy) Harris
Chairperson
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COMPLETED
TŪWHARETOA STEM LAB

FEASIBILITY STUDY

TANE’S TAMARIKI

SCIENCE PROGRAMME
IN PARTNERSHIP WITH

2019
ANNUAL
SPOTLIGHT

SCION RESEARCH

HE AWHINA

SECONDARY TRADE TRAINING

FORESTRY PROGRAMME

PILOT INTRODUCED

NGA KARAHIPI URU RAKAU

TERTIARY MANAGEMENT
PROGRAMME LAUNCHED

HE PUTEA MATAURANGA
TERTIARY PROGRAMMES
SUCCESSFULLY COMPLETED

HIGHLIGHTS
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PARAMOUNTCY GRANT

$50K

ARIKITANGA CONTRIBUTION

The Lake Taupō Charitable Trust continues to
provide an annual grant of $50,000.00 to Ko
Tūwharetoa te Iwi Charitable Trust. This is
the administration trust for Te Ariki Tumu Te
Heuheu to support his leadership role for Ngāti
Tūwharetoa at national and international level.
Ko Tūwharetoa te Iwi Charitable Trust continue
to provide annual audit reports confirming this
contribution to the arikitanga.

KAUMATUA ASSISTANCE GRANTS

1000

APPROXIMATE NUMBER OF
KAUMATUA ASSISTANCE GRANTS
DISTRIBUTED DURING 2018/19 YEAR

GRANTS

The Lake Taupō Charitable Trust provides
an annual kaumatua assistance grant to all
registered owners, aged 70 years and over. The
trust generates application forms to be sent to all
eligible individuals each year.
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HE MĀHURI TOA

The Story

He Māhuri Toa is a programme designed to
produce ‘young trees of strength’ ensuring
our younger generation have opportunity to
participate in exciting initiatives linked to the
forestry industry.
The programme is a long-term support
system designed to capture the imagination
of tamariki at primary and intermediate level,
providing direction and support for rangatahi
at secondary school and ensuring that tertiary
students have access to resources and
opportunities to maximise their potential.
Managed by the charitable arm of the Lake
Taupō Forest Trust, the Lake Taupō Charitable
Trust has the support of both the Lake Taupō
Forest Trust and the Lake Rotoaira Forest Trust
to ensure Tūwharetoa tamariki and rangatahi
are supported through their schooling and into
tertiary education and employment.

HE MĀHURI TOA
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HE MĀHURI TOA

The Framework

Fig. 1: He Māhuri Toa Framework
HE MĀHURI TOA
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TE ARATIKA
Te Aratika is the strand for tamariki to help set them
on the ‘right path’. Te Aratika utilises Mindlab –
the innovative programme that is the next stage in
education boosting the problem-solving capability
of young children who work collaboratively together
using the latest digital technology and robotics.

Tane’s Tamariki Science
Holiday Programme
Tāne’s Tamariki ‘Ngā Tamariki o Te Waonui a Tāne’
Science Holiday Programme wass delivered in
partnership by the Lake Taupō Charitable Trust and
Scion Research with support received from MBIE.
The programme is aimed at tamariki of Te Arawa
and Ngāti Tūwharetoa descent aged 9 -16 years and
focuses on STEM education.

TE ARATIKA
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Tane’s Tamariki Science
Holiday Programme
APRIL 2019

“

Earlier this year, in partnership with Scion
Research we organised a two-day programme
for 50 tamariki of Ngati Tuwharetoa. This
included a site visit at Tongariro National Trout
Centre that has a local trout fly-fishing museum
and freshwater aquarium learning the history
of trout and native species.
Our roopu then moved onto the Tuna Restoration
Workshop at Otukou Marae. This was hosted
by John Morgan and Lena Bell that provided
a full insight to historical and present factors
that have contributed to the reduction of tuna
in our waterways. This highlighted the work of
the hapu and iwi to restore the tuna population.
Day two provided a change of scene whereby
Contact Energy provided us a guided tour
at the Wairakei and Te Mihi power station
sites and steam fields with ‘Behind the Plug’
science experiments presented by Contact
Energy. Wairakei Terraces featured as part of
this tour whereby learning of the healing and
therapeutic benefits of the hot thermal pools
situated below the silica terraces and history
of the intricate carvings posted throughout the
area that depict New Zealand, Maori and the
local tribe – Ngāti Tūwharetoa.

TE ARATIKA
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Tane’s Tamariki Science
Holiday Programme
JULY 2019

“

Our programme continued with new and
exciting activities for our tamariki to engage
in. The group continued to grow with 80
being the overall number as they travelled
to Rotorua. A powhiri was held for the
roopu at Scion Research and a whakatau at
Pakira Marae in Whakarewarewa where we
stayed for two nights. A nature hikoi into
the Redwood Forest was planned and with
great amazement, the tamariki absorbed
the beauty of trees.
A good night’s rest provided the tamariki to
be prepared for their next experience, which
was held at Te Rangihakahaka Centre
for Science and Technology. The group
immediately became fascinated with the
DNA of trees and how trees reproduced. A
learning experience for all, even the parent
support that attended.
Our science leaders at Scion Research made
the third day all about the technologies
used within the forest. There was also a
presentation on how to make a water filter
from natural matter, all in all an inspiring
session for the day.

TE ARATIKA
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Tane’s Tamariki Science
Holiday Programme
OCTOBER 2019

“

Upon arrival to Scion Research, a whakatau
was held with our enthusiastic roopu
moving into the first session. This session
was called Robopā Scrimmage and
was facilitated by Te Whare Wānanga o
Awanuiārangi. It involved learning how
robotic machines worked and how you
could control them. A healthy competition
transpired out of this activity to see
which team could manoeuvre their robot
to complete the tasks the quickest, an
explosion of fun.
Day two launched the tamariki into the
drone space. Papata Hou was a UAV Flying
Challenge that was a hands-on learning
about drones where they were taught how
to fly them to collate key data. Learning
how to drive and land the drones was an
enriching experience for many as it created
a hi-fi moment.
Whakarewarewa Maori Village supported
our Te Arawa cultural experience on the final
day with a visit to the Kūmara Patch back at
our Scion Research base. Another journey
through the Redwood Forest attributed to
this end of year programme that closed
with a cryptic treasure hunt. Many thanks
were shared to make this full year science
experience a memorable and challenging
one for our tamariki.

TE ARATIKA
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STEM LAB FEASIBILITY
Lake Taupō Charitable Trust has a vision to establish an innovative STEM Lab within the
Tūwharetoa rohe to provide educational opportunities for local tamariki and rangatahi.
INTRODUCTION AND PURPOSE
Lake Taupō Charitable Trust (LTCT or “the
Trust”) has a vision to build and grow capability
amongst Tūwharetoa people. The Trust has
been exploring the concept of a STEM (Science,
Technology, Engineering and Maths) Lab in
the Tūwharetoa rohe as part of it’s existing He
Māhuri Toa programme. The STEM Lab would
offer an innovative STEM education programme
that would be beneficial for all children in the
region.
This report has been prepared by Deloitte for
the purpose of summarising the results of
research and analysis undertaken to assess the
feasibility and viability of the development of a
STEM Lab within the Tūwharetoa rohe.

BACKGROUND
LTCT established the He Māhuri Toa programme
in 2014. The programme has been designed
to provide educational and work experience
opportunities for the beneficial owners and
their descendants of the Lake Taupō Forest
Trust and Lake Rotoaira Forest Trust to build
capability amongst the whānau.
The first strand of the programme, Te Aratika,
focuses on assisting tamariki to attend school
holiday programmes which focus on teaching
the core elements of STEM education in a
innovative learning environment. Currently the
Trust provides this opportunity by organising
trips to existing STEM Labs outside the region.
It is from their experience with these STEM
Labs that the Trust envisions establishing their

TE ARATIKA

own to offer the opportunity for all children in
the region to be exposed to this type of learning
environment.

APPROACH
Discussions were held with the Trust to ensure
a good understanding of the current programme
and their future vision for a STEM Lab was gained.
Market research and analysis was carried out to
analyse the types of STEM programmes currently
offered in New Zealand and the operating models
and revenue streams of existing operators.
The report then undertakes a high level financial
analysis on a potential future state, based on
publically available information or assumptions
agreed with the Trust. This includes analysing the
establishment and operational costs of a STEM
Lab and student pricing analysis to determine the
potential funding requirements. The report also
considers the benefits and risks in setting up a
STEM Lab.
Market research and analysis was carried out to
analyse the types of STEM programmes currently
offered in New Zealand and the operating models
and revenue streams of existing operators.
The report then undertakes a high level financial
analysis on a potential future state, based on
publically available information or assumptions
agreed with the Trust. This includes analysing the
establishment and operational costs of a STEM
Lab and student pricing analysis to determine the
potential funding requirements. The report also
considers the benefits and risks in setting up a
STEM Lab.
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MARKET ANALYSIS
The market analysis looked at fourteen STEM
operators around New Zealand. The majority of
these offered some form of after-school and/
or school holiday programme for students of
primary, intermediate and lower secondary
school ages. Other programmes offered by
current operators included school class visits,
travelling roadshows and one off events such
as robotics competitions.
Fifty percent of the operators analysed were set
up in a formal company structure and appeared
to operate a commercial model with student
fees being the main source of income. 36% of
the operators analysed were either charitable
trusts or initiatives being run by tertiary
education providers or local councils. These
operators had lower student fees and also
received income from grant or sponsorship
funding. The different operating models of the
current operators resulted in varied student
prices.
The market analysis also looked at student roll
numbers in the region to ensure that the volume
assumptions used in the future state analysis
were reasonable.
© 2019. For information, contact Deloitte Touche
Tohmatsu Limited.

TE ARATIKA
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HE AWHINA
He Awhina is a forestry skills programme to help support
Level 2 and 3 secondary students (Years 12 and 13) and
provide insights into various aspects of the Forestry
Industry with the aim to engage students with either
further forestry education or employment within the
Forestry Industry. The programme includes site visits
to nurseries, SCION, a pulp mill, a sawmill and harvest
operations in Lake Taupō Forest as well as opportunities
to work with local contractors planting and pruning trees.

Tauranga Port Visit
SHARLYN HOLT (KAIAKO)

“

On Friday 16th August the students headed away to
Tauranga to visit the port. On arrival we were given
a health and safety briefing, then headed for a guided
tour of the port. We looked at the process around how
boats come in and out of the port using the tugboats.
There were ships been loaded and unloaded. We saw
operators unloading animal feed into a hop then onto
the trucks for delivery. We headed to the area of the port
that houses all the logs. The logs were graded according
to the market demands and were
ready for export. We also headed
to the Sulphar Point Port where
the shipping containers come in
and out of the Port.
“The students got to see the

many different jobs and roles
that are involved in making
the port function.”

TAURANGA PORT

HE AWHINA
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Matariki X Expo
JACOB CALDWELL (STUDENT)

“

On Friday 26th July, the students who are a part of the
He Mahuri Toa programme headed to Rotorua to be a
part of the Matariki X Expo. We weren’t sure what to
expect heading into the event. We found the event to be
well planned and very informative. We were only a part of
the first session with keynote speakers. We recognised a
few faces and enjoyed listening to their stories.

“The speakers were friendly, well organised and
what they had to say made us realise that everyone
of us has the potential to succeed if we put our
minds to it. They spoke about starting from an
idea and having the right attitude and mindset to
turn an idea into reality. We could relate to them
as Māori.”
The speakers were heard from were;
Bailey Mackey - CEO, Pango Productions
Rachel Taulelei - CEO, Kono NZ
Jesse Armstrong - Founder and CEO, Vaka Interactiv
Billie Jo Ropiha - Founder, B’DET
Nikora Ngaropo - CEO and Founder of Nikora Ngaropo
Motion & Design | Young Animators
Miriana Stephens - Director, Wakatū Incorporation and
Founder, NUKU ki te Puku
We would like to thank the Lake Taupō Charitable Trust
for providing us with this opportunity.

HE AWHINA
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Christchurch University School of Forestry Visit
AIRON REWETI-CLARK (STUDENT)

“

Our trip to UC was a great experience for
myself and Simon as it gave us the ability
to be able to get the chance to get an inside
view on what goes on down in Christchurch
at the University of Canterbury exploring the
aspects of the forestry sector. The people
we met were lovely and we were able to gain
in depth knowledge on what goes on. There
were connections made where we were able
to mix and meet our Tūwharetoa whānau at
the Uni to socialise and become familiar with
who they are and what their connections
are to our Iwi, also what they are studying
and their thoughts on University so far. As
we drove from our Hotel to the Uni we were
able to take notice of the buildings and also
an insight on the life of Christchurch as we
drove.
Arriving at UC and looking around I was
able to get a good feel and see how it would
look if I myself was to decide on coming
down and studying here. The people there
were friendly, and a lot goes on. A variety
of different activities happen outside of
studying hours too where they are all able to
mix with one another with things they enjoy.
Inside the separate Forestry Building they
seem to have a more closed environment
allowing you to make more connections as
they are more separate to the other places
around the University.

“The tutors we met with, they all seem
to have the same eagerness and
passion for Forestry and helping their
students succeed. To me it is important
as a student to have people around you
who want to push you and support you
to ensure you get the best outcome for
yourself. The passion that is felt when
you walked through those doors was
HE AWHINA

very welcoming and made you feel the
urge of wanting to be there and to learn
among the others.”
It was an awesome experience and what
the Trust is doing for our people with the
scholarships is amazing! I find myself very
fortunate to have gotten the opportunity to go
down and get first-hand experience with face
to face learning and being able to listen to
what happens within the Forestry Sector.

“We Rangatahi here in Turangi are very
lucky to have people who encourage us
to take up opportunities like this to open
our eyes and minds to what is right here
in our backyard, without the support of
them we wouldn’t be able to gain the
knowledge of what’s around us and get
the opportunities that we have been
given. It has made me realise that there
are great things outside of Turangi yet
bringing that knowledge back here would
be even greater.”
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HE PUTEA MATAURANGA
He Putea Mātauranga offers education grants for
students to study the Level 2, 3 and 4 forestry courses at
Toi Ohomai as well as in key subjects related to forestry
at other tertiary institutions. He Putea Mātauranga
also provides a tertiary scholarship to attend the Toi
Ohomai Level 6 Forestry Diploma or the University of
Canterbury forestry programme. These recipients also
receive internships during summer breaks.
TERTIARY EDUCATION SCHOLARSHIPS 2018/2019
RECIPIENTS

MATIU WIKAIRA
BACHELOR OF FOREST MANAGEMENT (UNIVERSITY OF CANTERBURY)

MARIA BABBINGTON
NEW ZEALAND DIPLOMA IN FOREST MANAGEMENT
(TOI OHOMAI INSTITUTE OF TECHNOLOGY)

REIHANA FISHER
BACHELOR OF FOREST MANAGEMENT HONS (UNIVERSITY OF CANTERBURY)

HE PUTEA MATAURANGA
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HE PUTEA MATAURANGA
As part of He Putea Matauranga, the trust also
looks at other key subject areas to distribute $1,000
to eligible applicants. These are based on key
subject areas such as business, commerce, GIS,
finance & accounting, management, legal, science,
engineering, Marketing and communications,
environmental, technology and forestry study.
This year the trust supported 39 whanau, we hope
in the near future we are able to build-on work
experience opportunities for them as part of their
learning commitments.
TERTIARY EDUCATION GRANTS
First Name

Surname

Course

Taitaui

Kereopa

NZ Certificate in Forest Harvesting Operations Level 3

Isaiah

Sio

NZ Certificate in Forest Harvesting Operations Level 3

Renee

Reynolds

New Zealand Diploma in Forest Management

Maximus

Dunster

NZ Certificate in Heavy Automotive Engineering

Jonah

Anderson

National Certificate in Engineering Level 4

Asjah

Doctor

Bachelor of Engineering

Hine-a-Rangi

Jones

Bachelor of Engineering Honors

Charnelle

Weston

NZ Diploma in Business

Daniel

Martin

NZ Diploma in Digital Media and Design

Aisha

Short

Bachelor of Business

Joella

Tahi

Bachelor of Business

Candace

Te Rangi

Bachelor of Business

Huiarau

Stewart

Master in Business Administration

Delise

Puhi

Postgraduate Diploma in Environmental Management

Stevee

Rihia

Graduate Diploma in Sustainable Management

Jessica

Wiperi

Graduate Diploma in Chartered Accounting

Numia

Korewha

Bachelor of Accounting

HE PUTEA MATAURANGA
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First Name

Surname

Course

Blake

Jensen

Bachelor of Applied Information Technology

Denise

Doctor

Bachelor of Applied Management

Indigo

Phillips

Bachelor of Information Technology

Olivia

Waldron

Bachelor of Commerce

Kerira

Tapene

Bachelor of Commerce

Samuel

Boyle

Bachelor of Commerce

Jaedyn

Hahipene

Bachelor of Commerce

Tom

Taiaroa

Bachelor of Commerce

Paris

Heremaia

Bachelor of Criminal Justice (Law)

Natalie

Ngamotu-Healey

Bachelor of Law

Dusky-Rose

Tawhai

Bachelor of Law

Leah

Volau

Bachelor of Laws

Katarina

Scott

Bachelor of Laws

Angela

Grant

Bachelor of Laws

Puna

Maniapoto-Love

Bachelor of Laws and Arts

Te Puawai

Wilson-Leahy

Bachelor of Laws and Arts

Te Herenga

Tahere-Williams

Bachelor of Science

Kahumoerangi

Te Kani

Bachelor of Science

Shaun

McNeil

Bachelor of Science

Mahinaarangi

Marriner

Bachelor of Science - Environmental Science

Georgia

Grace

Bachelor of Science - Environmental Science

Deana

Wilson

Bachelor of Science

Billy Jo

Hunia

Master in Science

HE PUTEA MATAURANGA
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NGA KARAHIPI URU RAKAU
Continuous engagements with Toiohomai has finally
allowed the trust to establish a programme that
provides for working forestry employees/employees
to attend on Fridays to complete the NZ Certificate in
Business (First Line Management Level 4 Programme)
that carries a forestry influence throughout.
The students started in October 2019 with the
completion of their first course, Effective Leadership
that has proved to be a successful start for the
matured students. Co-funding has been sought
with the students with employers’ support and the
trusts guidance and support to provide wrap-around
services. This is a great opportunity for our whanau
already employed in forestry to upskill towards higher
responsibilities in their careers.

NGA KARAHIPI URU RAKAU
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NZ Certificate in Business
(FIRST LINE MANAGEMENT LEVEL 4 PROGRAMME)

COURSES COVERED:
1. Effective Leadership
• Leadership vs management
• Leadership styles
• Leadership theories
• Communication skills – including verbal
and written
• Listening skills
• Barriers to communication
• Providing feedback
• Giving instructions
• SWOT analysis methods
• PESTLE analysis methods
• Action planning
• Stakeholder identification
• Stakeholder communication
• Relationship building
2. Team Management and Motivation
• Causes of conflict
• Conflict resolution strategies
• Motivational theories
• Team motivation strategies
• Organisational structure
• Organisational culture
• Values
• Intro to relevant law (e.g. employment,
privacy, human rights, health and safety,
etc.)
• Internal policies and procedures

NGA KARAHIPI URU RAKAU

3. Achieving Team Objectives
• Introduction to organisational
strategy
• Objective setting
• Introduction to business ethics
• Introduction to environmental and
social sustainability
• Diversity in the workplace
• Te Tiriti o Waitangi, indigenous
intellectual property,
• Māori world views
• Emotional intelligence
• Key performance indicators
• Performance review process
• Performance review methods
• Disciplinary procedures
• Staff training and development
4. Business Resources
• Workflows
• Responsiveness
• Developing procedures
• Flexibility
• Resource identification
• Resource allocation
• Resource management
• Problem solving models
• Introduction to budgets
• Introduction to forecasting
• Variations
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TE TUARI

Community Engagement
Te Tuari showcases talent, skills and knowledge
within the forestry industry for the purpose of
creating and enhancing a positive perception
of forestry and the related skills required in the
industry.

Turangi Christmas in the Park
RIGHT - HE MAHURI TOA DISPLAY AT
TURANGI CHRISTMAS IN PARK 2016, & 2017

TE TUARI
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Ki a ratou e nga Kaitiaki o mua
Kua wheturangitia
Kanohi ora hoki
Anei te whakamihi ki a ratou ara ki a koutou:
Steven Asher
Timi Te Heuheu
Te Kanawa Pitiroi
David Flight
He mihi nui rawa atu hoki tenei ki nga Poari i
Whakaputa nga putea hei hapai i te mahi
o Lake Taupo Charitable Trust:
Lake Taupo Forest Trust
Lake Rotoaira Forest Trust
Ngati Tuwharetoa Genesis Energy Committee
Ngati Tuwharetoa Mercury Development Group
Tauhara Geothermal Charitable Trust
Wairakei Charitable Trust
Ki a koutou e nga kaiwhakahaere me nga kaimahi
o Total Diversity Ltd
kia ora rawa atu mo o koutou
mahi whakahirahira
i te tau kua hipa
Ki a koutou e nga hunga whaipanga
Kia haumaru
Kia hauora
Kia pai o koutou kirihimete
Me o koutou haere i te tau hou
Na te Poari o Lake Taupo Charitable Trust:
Tiamana - Judy Harris
Kaitiaki - Hemi Biddle

